
HR CERTIFICATE RECRUITMENT CERTIFICATE RETENTION CERTIFICATE CFM RECERTIFICATION

Monday, June 12: 1:00-3:00 p.m., Carrier School Summit (2.0 CE credits), If you are applying credits to your CFM renewal, you 
can apply the same credits to one certificate.

TUESDAY, JUNE 13

8:00-9:15 a.m., Opening General Session (1.0 CE credit), If you are applying this credit to your CFM renewal, you can apply the 
same credit to one certificate.

9:45 a.m. – 12:00 p.m. BREAKOUT SESSION 1: INTENSIVE WORKSHOPS (2.0 credits each)

The Changing Legal Landscape 
for Employers: A Look Back 
and a Look Ahead 

HR-L

EEOC: Friend or Foe—Criminal 
Convictions Used to Deny 
Employment

HR-L

Reimagining the Workplace: 
The 2017 Best Fleets to Drive 
For 

HR-RR

Fleet Management Forum 

HR-OP

EEOC: Friend or Foe—Criminal 
Convictions Used to Deny 
Employment

REC-HLC

The Changing Legal Landscape 
for Employers: A Look Back 
and a Look Ahead 

REC-HLC

Reimagining the Workplace: 
The 2017 Best Fleets to Drive 
For 

REC-DR

Fleet Management Forum 

REC-DR

Reimagining the Workplace: 
The 2017 Best Fleets to Drive 
For 

RET-IDR  RET-EE

Fleet Management Forum 

RET-IDR  RET-EE

Fleet Management Forum 

12:45 – 1:45 p.m. BREAKOUT SESSION 2: WORKSHOPS (1.0 credit each)

Benchmarking Your Human 
Capital

HR-OP

 
Workplace Risk Management: 
Avoiding Harassment and 
Discrimination 

HR-L

From Armed Forces to 
Workforces: Hiring Former and 
Current Military Personnel

REC-DR

Driver Retention: Are Your 
Drivers Walking Cause Your 
Data’s Not Talking?

RET-IDR

Benchmarking Your Human 
Capital

RET-IDR

Workplace Risk Management: 
Avoiding Harassment and 
Discrimination

Driver Retention: Are Your 
Drivers Walking Cause Your 
Data’s Not Talking?

Please check the certificate(s), certification, and/or designation you are pursuing.

Record Your Continuing Education Hours

Certificates:  Human Resources    Recruitment   Retention
Certification: Certified Fleet Manager (renewal) 

NATMI: Renewal of the NATMI Certified Director or Supervisor of Safety (CDS/CSS) 
designations (conference attendance is worth two recertification points under the National 
Trade Association Meetings category)

Worksheet continued on next page.

Print Name:  _____________________________________ Signature:________________________________ Date:  ____________

HR Credits Subtotal: Recruitment Credits Subtotal: Retention Credits Subtotal: CFM Credits Subtotal: 

Directions 
Please check how you are applying the credit hours for each session that you attended. Remember, you can 
only apply each session toward one certificate, and toward your CFM renewal, if applicable. 

Example: If you attended the Reimagining the Workplace session from 9:45 a.m.-12:00 p.m. on Tuesday, 
check the box next to the session for only one of the certificates you are pursuing. It cannot be applied to 
any other certificate. 



HR CERTIFICATE RECRUITMENT CERTIFICATE RETENTION CERTIFICATE CFM RECERTIFICATION

TUESDAY, JUNE 13 (continued)

2:00 – 3:00 p.m. BREAKOUT SESSION 3: WORKSHOPS (1.0 credit each)

The “It” Generation: How to 
Attract and Keep Millennials

HR-OP  HR-RR

FORTUNE 100 Talent Acquisition

HR-RR

Planning for the Evolution of 
Technology and Redefining Roles 
in the Workforce

HR-RR

FORTUNE 100 Talent Acquisition

REC-WR

The “It” Generation: How to 
Attract and Keep Millennials

REC-WR

Maintaining a Focus on Retention 
When Turnover is Down

RET-IDR

Planning for the Evolution of 
Technology and Redefining Roles 
in the Workforce

FORTUNE 100 Talent 
Acquisition

Maintaining a Focus on 
Retention When Turnover is 
Down

3:30 – 4:30 p.m. BREAKOUT SESSION 4: WORKSHOPS (1.0 credit each)

Developing Job Grades, Salary 
Bands and Rationalizing Titles 
Across Your Entire Organization

HR-OP

How to Create a Brand 
Statement and Turn It into 
Compelling Advertising

REC-DR  REC-WR

Safety, Technology and 
the Driver and Technician 
Challenge

RET-IDR  RET-EE

Developing Job Grades, Salary 
Bands and Rationalizing Titles 
Across Your Entire Organization

RET-EE

Revelations of the Professional 
Driver on Fleet Management 
Practices 

RET-IDR

Revelations of the 
Professional Driver on Fleet 
Management Practices

Safety, Technology and 
the Driver and Technician 
Challenge

WEDNESDAY, JUNE 14

7:45-9:15 a.m., General Session and Networking in the Round (1.5 CE credit), If you are applying this credit to your CFM 
renewal, you can apply the same credit to one certificate.

9:30 – 11:30 a.m. BREAKOUT SESSION 5: INTENSIVE WORKSHOPS (2.0 credits each)

The Real Driver Health Crisis 
and How to Mitigate Your 
Losses!

HR-RR

Moving From Profession to 
Mission: Making Driving More 
Than a Job

 HR-OP  HR-RR

Recruiting Reboot: Energize 
Your Driver Recruiting Plan with 
a Solid Social Media Strategy

REC-DR  REC-WR

What’s Driving Retention: 
Evidence-Based Approach to 
Reducing Driver Turnover

RET-IDR

Moving From Profession to 
Mission: Making Driving More 
Than a Job 

The Real Driver Health Crisis 
and How to Mitigate Your 
Losses!

12:00-12:45 p.m., Closing General Session (0.75 CE credit)

Record Your Continuing Education Hours (cont.)

Print Name:  _____________________________________ Signature:________________________________ Date:  ____________

HR Credits Subtotal: Recruitment Credits Subtotal: Retention Credits Subtotal: CFM Credits Subtotal: 

      HR Credits Total:       Recruitment Credits Total:       Retention Credits Total:       CFM Credits Total: 
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